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Figures represent active members located in Netherlands, as well as on a global level companies that have a page on LinkedIn, schools (high schools and colleges) and standardized skills listed on the platform.
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Every action on LinkedIn creates a data point. 
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A Look at Companies represented in Netherlands

Year on year employee growth of companies with at least 50 employeesLargest companies by headcount in the country

Stats as of Feb 2022

Largest Companies 
(By Headcount)

Fastest Growing Companies
(YoY Growth)



Most Followed 

Most followed companies by members in the country. 

Most Followed 
Staffing Companies

Omdenken

TED Conferences

Rijksoverheid

Het Financieele Dagblad

Microsoft

KLM Royal Dutch Airlines

The Economist

Google

Politie Nederland

Tesla

Maandag®

gemeentebanen.nl

Yacht

Hays

Brunel

YER

vacaturebijdeoverheid

Adecco

Michael Page

Driessen

Follower Leader Board
Netherlands



Fastest Growing Skills
(YoY Growth)

Most Common Skills

Most common skills are identified using number of professionals who have the skill listed in the skills section of their LinkedIn profile, and then ordered by volume. Fastest growing skills are calculated 
using the percentage change in the number of professionals with the skill, compared to the number of professionals one year prior. Both lists exclude generic skills such as MS Office or languages.

A Look at Skills represented in Netherlands

Stats as of March 2022



What matters most to members in Netherlands when considering a new job?
More important to 
members in 
Netherlands

Less important to 
members in Netherlands



Open to new opportunity
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1st Touchpoint

Hire!

Based on median time between first touchpoint and hire for the talent pool’s influenced hires whose start date was between Mar 2021 - Feb 2022
Number of interactions is the median per influenced hire; interactions can include job and media impressions/clicks, follows, career page visits, 

receiving an InMail, or engaging with your company updates. 

and multiple times 
along their journey:

30
5.9
months before 
their start date

Career decisions don’t happen overnight
Talent in Netherlands engages with their future employer 
on LinkedIn:

Stats as of Mar 2022



HIRE
Member 
updates 
profile68 days

Viral feed Like, 
Comment, Share or 
Click

69 days
Visits the 
Career Page

76 days
Exposed to a 
Dynamic Ad

81 days
Follows the company

83 days
Views a job

89 days
Receives an InMail

97 days
Applies to a job

100 days
Exposed to a job 
impression

145 days
Exposed to 
Sponsored 
Content

Based on influenced hire data from Mar 2021 - Feb 2022
All measures are medians and based on hire start dates defaulted to the first of the month.

Visual shows a sample of key touchpoints based on median days before hire for the influenced hires that interacted with that product up to 11 months before their start date.
Interactions can include job and media impressions/clicks, follows, career page visits, InMails received or engagement with your updates.

Job applications 
happen as early as 
3.4 months before a 

candidate's start 
date

Key interactions 
in a candidate's 

journey in 
Netherlands

First impressions count!
Based on the data of candidates in Netherlands that interacted with their future 
employer, we observe interactions taking place early on:

Stats as of Mar 2022



Takeaways
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Employer branding Skills
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